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A class consists of many students that have obtained different backgrounds 
from industry. They have different experiences from the production when they 
start a course, whereby they have got various type of skills. 

Some students will have a lot of knowledge from previous experiences, while 
others will have relatively fresh knowledge and less experience. 

In order to make the teaching process more effective, the teacher can apply 
online tools and services that help recognizing students` prior knowledge and 
skills. With the help of quick surveys and evaluations, the teacher will better 
adapt the teaching to the students’ needs. At the same time, the students will 
benefit more from the teaching practices.  

Before the course and before the units, students can answer a quick 
evaluation survey that investigates the topics they going to go through during 
the upcoming training process. The teachers` can use this feedback to focus 
their teaching towards the problematic areas. This includes applying cases like 
multiple choice question sets, open text feedback, or text and multimedia to 
trig and provoke discussions in the class. In this way inexperienced students 
can directly learn from experienced students production skills. 

This project has been funded with support from the European Commission. This publication reflects the views only of the 
authors, and the Commission cannot be held responsible for any use, which may be made of the information contained therein. 
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Recognition of Prior Learning (RPL) is a process that allows individuals to have their prior 
learning, knowledge, and skills assessed and formally recognized as part of a vocational 
education and training (VET) program or other type of qualification. The aim of RPL is to 
provide individuals with credit for their previous experience and learning, allowing them to 
complete their VET program or qualification more quickly and efficiently. 

RPL may include the assessment of formal and informal learning, work experience, and 
life experience, and can be used to recognize a range of learning outcomes, including 
knowledge, skills, and competencies. The assessment process typically involves a review 
of the individual's previous learning and experience, as well as an assessment of their 
current knowledge and skills. 

HISTORY
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RPL can provide a number of benefits to 
individuals, including reducing the time and 
cost required to complete a VET program or 
qualification, increasing the flexibility and 
accessibility of education and training. It is 
helping to bridge the gap between prior 
learning and the current requirements of the 
workforce. Furthermore, it can also provide 
recognition for the learning and skills 
acquired through life and work experiences, 
and provide a pathway for individuals to 
enter or progress within their chosen field. 

Examples of RPL include: 

Prior learning assessment for college  
credit: RPL may be used to grant college  
credits for previous learning and experience,  
such as military service, work experience, or  
prior courses taken at other institutions. 

Credit for work experience in a related  
field: RPL can be used to grant credit for  
work experience in a related field, such as  
years of experience in a trade or profession. 

Assessment of language proficiency:  
RPL may be used to assess and recognize  
an individual's language proficiency, such as  
fluency in a second language, which can  
then be used to grant credit in language  
courses. 

Credit for digital skills and technology  
proficiency: In addition, RPL can be used to  
recognize and grant credit for digital skills  
and technology proficiency, such as  
proficiency in programming languages, digital  
tools, or other software. 

BENEFITS
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APPLICATIONS
Credit for life experience and knowledge:  
Finally, RPL may be used to recognize and  
grant credit for life experience and  
knowledge, such as skills and knowledge  
acquired through personal or community  
projects, volunteering, or other non-formal  
learning experiences. 

The goal of RPL is to acknowledge and give 
credit for prior learning and experience, 
regardless of how it was obtained, in order to 
make education and training more 
accessible, flexible, and efficient. 

RPL applies a process that assesses an 
individual's existing skills, knowledge, and 
experience. It uses that information to grant 
credit towards a vocational education and 
training (VET) program.  

RPL is designed to help individuals who have 
gained relevant experience through work, life, 
or prior education to have that experience 
recognized and to gain formal qualifications 
without having to repeat learning they have 
already completed. 
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Here are some examples of how  RPL 
may be applied in VET 

Portfolio assessment: It involves an 
individual providing evidence of their 
skills, knowledge, and experience in 
the form of a portfolio of work 
samples, testimonials, and other 
relevant materials. This portfolio is then 
reviewed by a qualified assessor who 
determines whether the individual's 
prior learning meets the required 
standards for the VET program. 

Challenge exams: These are  
exams that test an individual's  
knowledge and skills in a specific  
area. They are used to assess an  
individual's prior learning and to  
determine whether they have already  
acquired the knowledge and skills  
required to complete a particular  
component of a VET program. 

Interviews and assessments:  
Those are used to determine an  
individual's prior learning by  
examining their skills, knowledge,  
and experience in a particular area.  

This may involve the individual  
being asked to demonstrate their  
skills, complete a practical task, or  
answer questions about their  
experience and knowledge. 

Accreditation of prior formal  
learning: This involves an  
individual providing evidence of  
their prior formal education and  
training, such as previous  
qualifications or certificates, to be  
assessed for recognition towards a  
VET program. 

Individuals who have already gained 
relevant skills, knowledge, and 
experience can have that experience 
recognized and receive formal 
qualifications, reducing the time and 
cost required to complete a VET 
program.  

This also helps to make VET more 
accessible and flexible for individuals 
who may not have had the 
opportunity to complete formal 
education or training in the past. 


